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Coming up at the College
DECEMBER/ JANUARY
Monday

Tuesday

Wednesday

17

18

19

Activities Program

Breakfast Club
8.30am - 8.50am

Breakfast Club
8.30am - 8.50am

Activities Program

DAY AT THE MOVIES
(To be confirmed)

Thursday
20

Friday
21
Last day of school

AQUAMOVES POOL DAY

Students finish at
1.30pm

COLLEGE PRESENTATION
NIGHT
Rushworth Shire Hall
6.30pm for a 7.00pm
start

SCHOOL HOLIDAYS
21

22

23

24

25

Office re-opens
9.00am—3.30pm

Office open
9.00am—3.30pm

Office open
9.00am—3.30pm

Office open
9.00am—3.30pm

Office open
9.00am—3.30pm

28

29

30

31

1

AUSTRALIA DAY
PUBLIC HOLIDAY

STAFF RETURN

STUDENTS RETURN

(Student Free Day)

Family breakfast at
8.30am
Pancakes & coffee
In the kitchen…
ALL WELCOME
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Principal News
Positive Community, Positive Outcomes
I wished to start the newsletter this week wishing you all a
very merry Christmas and a safe and restful break for those
of you fortunate enough to have one at this time of year. I
hope that at least one person you hold dear shows you
appreciation for the care you have shown them – that is
one of the best gifts you can receive.
The formation of a Parents/Carers and Friends group has
been a highlight of 2018. This group of committed parents/
carers were happy to follow the procedures (and we found
there are some real guidelines around this work) to get this
group up and running. Our new strategic plan has Parents/
Carers as Partners as a Key Improvement Strategy and this
group will be a valuable asset in us putting meaningful
actions in place that are successful.
We also welcomed Anne Luke on staff and she has
strengthened our focus on the partnership between
parents/carers and the school. A group of committed
parents attended a series of workshops that formed part of
a Bringing Up Great Kids Program. Anne was strongly
supported by Kirsty Turner, our Social Worker, in delivering

this program and I am sure there was some challenges
amongst the laughter that we could hear from the group. I
do know that Anne is keen to get this program running
again next year so if it is something that you are interested
in, don’t hesitate to make contact with us. You can also find
out further information at the following site: https://
professionals.childhood.org.au/bringing-up-great-kids/
The development of a Bullying Prevention Policy is critical
work that will be welcomed by our community. Our It’s My
School Too pledge of, “We all believe that everyone has the
right to come to school without being bullied or harassed.”
has provided us with a visual prompt and mantra while our
SWPBS value of being respectful outlines the behaviours of
using kind words to others and caring for other people and
their belongings which supports this pledge. The policy is
aimed at ensuring that there is a clear understanding of
what bullying is and what our responses are when there is
an incident of bullying. The individuals’ roles in this is also
made clear. A draft copy of this policy is included in this
newsletter and your feedback is welcomed.

In Pursuit of Excellence
We have already determined that our School Wide Positive
Behaviour Supports blitz from Day 1 will be uniform. I have
included the Uniform Policy in this newsletter for your
information so you are well aware around what is uniform
and what is not. A lot of work was undertaken in 2017 and
’18 in including student voice, parent/carers voice, and
School Council’s voice to have a uniform that was the best
representation of this. I encourage any families that need
support in having your child in uniform make contact with
us. The uniform itself is not gender specific and we
deliberately ensured this was the case as we aim to be a
Safe School based on inclusiveness. The supplier of our
uniform is Mr Embroidery in Kyabram.

We have also had our School Strategic Plan endorsed by
School Council and there are two goals that will guide our
work: To maximise literacy learning and growth for every
student and To embed a positive school culture that
improves student engagement. Both of these goals allow us
to continue to develop and embed the work that has
already started which is a positive endorsement.

In the last newsletter I announced the appointment of Ms
Stacee Kingdon and Mr Ashlie Harvey to our Leadership
positions. Further to this, I am now excited to announce
that Ms Elli Duthie and Mr Ashley Baldwin have accepted a
role on leadership for a 12 month period. This has enabled
us to have a structure in place where there is leadership of
the Primary area, Year 7-9 area, and Year 10-12 area.

Leanne Miller
Principal

I am looking forward to the celebrations at our Presentation
Night of the students’ achievements throughout the year.
Hope to see you there.
With regards,

Currently reading: Nine Days by Toni Jordan
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Congratulations to all our students on
their achievements in 2018.
For a full list of winners go and check
out our Facebook page.
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Last week we held a special celebration with our Year 6
students and their families to mark their finish of Primary
school education.
Ms Miller & Ms Fraser presented each student with a
graduation certificate, the class of 2018 made their special
graduation hats in art class with Ms Duthie.
Thank you to all those who attended and made this a
special moment for this group of students. It was a lovely
afternoon.
A big thank you to Ms Duthie for making the special
graduation movie, which was a big hit with all those
present.
Tiffany, Daniel, Charlie, Emily, Jack, Logan & Sharmayne we
wish you all the best for your studies in Year 7 in 2019.
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MATES Mentoring Program is coming to
Rushworth!
Mentors wanted!
MATES is a youth mentoring program which matches a young person
(mentee) on a Youth Partnerships program with a volunteer (mentor) from the
local community.
With the strong support of the schools and community MATES aims to:
Mentor - provide an additional positive role model in the lives of young people
Assist - assist and extend the positive life experiences of young people
Trust - model a trusting relationship between the mentor and mentee
Engage - engage young people more into their schools and local communities
Skills - identify and enhance the skills of young people
The benefits for the young person are improved self-confidence and feelings of self-worth and helps students ‘get back on
track’ with their learning.The whole community benefits as it creates positive links between generations. The evidence shows
that youth mentoring positively impacts on the lives of both young people and mentors.
To become involved in the program Mentors need to be over 18 years old and have good communication skills that are
adaptive to working with young people. They are required to complete four hours of training and to commit to one year with
40-60 min ‘catch ups’ per week during the school terms. All visits will be at the school and as such, the college’s Child Safe
Standards processes and requirements apply . MATES also has its own policies and procedures that must be adhered to
also. A Working with Children Check will be required which is free for volunteers.
Would you like to find out more about the MATES
Mentoring Program? If so, please contact either:
Cheryl Sweeney Kyabram Youth Partnerships on 0400
896295 or by email youthpartnerships@kclc.com.au
Or
Leanne Miller at Rushworth P-12 College on 5856 1230
or by email at rushworth.p12@edumail.vic.gov.au
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On behalf of our students, I would like to express our sincere gratitude to the Bendigo Bank for generously providing the
finances that fund our College Breakfast Club Program and Bakers Delight (Echuca) for providing loaves of bread every
week of the year. Our Breakfast Club Program runs primarily on donations from Foodbank and Foodshare, however, we
would not be able run the program without the support of local and surrounding organisations, such as the Bendigo Bank
and Bakers Delight.
Our Breakfast Club Program provides a breakfast service for our students, many of whom rise early to get to school, or
travel long distances each day and for some children who do not have access to breakfast. It also provides a much needed
‘kick start’ to the day.
I would like to thank Nicole Campbell, Elli Duthie, and Anne Luke, for helping run the Breakfast Program every Monday,
Tuesday and Friday. Their contribution to the service is voluntary, and usually means a slightly earlier start to the day for
them.
Thank you also to Danielle (school nurse) who collects our Foodshare order each Monday morning.
We sincerely thank all of you and we hope that you will continue to support the program in 2019.
Kirsty Turner
Social Worker
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The long summer holidays are almost here. Yippee!
For parents the idea of spending six weeks with their children is no doubt a truly joyous thought – but also a bit stressful! Don’t
forget it can be stressful for kids too. Kids can miss the routine of school, miss seeing their friends, feel overwhelmed by family
gatherings (especially if they are shy), and be stressed by having to spend more time with a bossy sibling.
Getting through a six week vacation relatively unscathed might seem very ambitious. Arguments around going places, spending
money and screen time can be frustrating for parents. But with a little planning (and even a little Christmas spirit), this long six
week break can be the perfect opportunity to recharge and get family bonding back on track.
Here are some of tips for surviving (and even enjoying) the summer holidays:
Set Boundaries
The best way to avoid arguments is to set boundaries right from the start. Whether it is holiday spending money, screen time or
social activities, ensure your kids understand what the rules and limits will be right from the start of the holidays. You could make
a list on a sheet of paper and display on the fridge.
Don't Demonise Technology
The biggest concern for many parents is managing screen time during school holidays. Technology is very alluring and engaging –
particularly games. Kids quickly become extraordinarily engaged and lose all concept of time. So, setting limits is important but
also trying very hard not to demonise technology is essential – any negative connotation given to technology may prevent your
children from sharing any online issues such as cyberbullying or approaches from strangers with you in the future.
Make a Plan
Make yourself a nice cup of tea and spend an hour putting together a loose program of activities, you might want to involve the
kids in this too. Make sure you weave in a good dose of free ones (river, walks, bike rides, play dates – at home!) Many local councils offer several weeks of well-priced and free holiday entertainment. If you are a working parent, see if your local area runs short
summer courses for your kids to learn a new sport or activity.
Embrace the Festive Season
Regardless of your religious beliefs, the holiday period is a great time to gather together with family and friends. If you haven’t
already developed family rituals, why not start this year? Perhaps a neighbourhood Christmas gathering, a bush walk in your nearest national park or a boxing day swim, a New Year’s Eve trip to see the fireworks, a beach picnic for New Year’s Day and of course
an Australia Day BBQ. Creating rituals around key calendar events is a wonderful way to bring family and friends together and
create a true sense of belonging – an essential ingredient when raising children.
So, don't stress - the holiday season can be the best time of the year. Just follow these simple tips, breathe deeply and I’m sure
the holidays will be great!
https://www.lifeeducation.org.au/teachers/school-holiday-survival-guide Surviving the School Holidays
Kirsty Turner
Social Worker
Be Respectful, Be Responsible, Be Resilient
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indonesian
Primary Indonesian have been learning the board game Congklat. It
is traditionally played with two players on a wooden board that is
slightly elevated off the ground. There are 7 small holes on each side
of the board, which are filled with 7 shells each. The larger hole at
the ends are the ‘home’, your home is on your left and where you
place your shells to win.
We have one traditional board, a travel version and a plastic board.
The shells we use are plastic and I have added some colourful beads
too.
The students have all had a turn at playing and should be able to
explain the game.
We have also been using cards to reinforce our Indonesian numbers.
Pukul is a game similar to snap, but the aim is get rid of your cards.
In a circle you count up the Indonesian numbers to 13, if your number matches the card you need to ‘pukul’ before everyone else. Last
person to pukul gets the pile.
It has been a great year for the primary, and secondary students,
learning Indonesian. I look forward to the students building on their
cultural knowledge and adding to their vocabulary in the New Year.
Safe holidays
Selamat jalan.
Ibu Henderson
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Christmas Pavlova

6 eggs, separated
1 1/4 cups Caster Sugar
2 teaspoons cornflour
1 teaspoon white vinegar
1/2 teaspoon vanilla extract
300ml thickened cream
2 tablespoons Pure Icing Sugar, sifted
Finely shredded rind of 2 limes
juice of 2 limes
2 bananas, thinly sliced diagonally
3 golden kiwifruit, peeled, thinly sliced
2 starfruit, thinly sliced
Pulp of 2-3 passionfruit

METHOD
Step 1
Preheat oven to 120°C. Line an oven tray with foil. Brush with melted butter and dust with cornflour, shaking off excess. Mark
a 24cm-diameter circle on foil.
Step 2
Use an electric mixer to whisk egg whites in a clean dry bowl until soft peaks form. Gradually add sugar, 1 tablespoon at a
time, beating well after each addition, until meringue is thick and glossy and sugar dissolved. Rub a little meringue between
fingers. If still "gritty" with sugar, continue to whisk until sugar dissolves. Add cornflour, vinegar and vanilla and whisk until
just combined. Spoon meringue onto the foil, using the marked circle as a guide. Smooth sides and top of pavlova. Use a small
spatula to forms little peaks around edge of pavlova. Bake in oven for 1 1/2 hours or until pavlova is dry to the touch. Turn off
oven. Leave pavlova in oven with the door ajar to cool completely. When completely cold, transfer to serving plate or store in
an airtight container until required.
Step 3
Use an electric mixer to whisk the cream and icing sugar in a medium bowl until firm peaks form. Spoon cream onto the top
of pavlova. Pour lime juice into a ceramic or glass bowl. Add banana slices and toss to coat with juice. Drain. Decorate pavlova
with banana, kiwifruit, starfruit, passionfruit and lime rind.
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Rushworth Library
The Curious Creatures Summer Reading Club at Rushworth Library started on the 1st December, is free to join along
with all our School Holiday Activities in January, children are rewarded for reading books and returning their form to
the Library, with an end of School holidays Summer Reading Club party.
Reading is an essential skill for everyone. It is the vital foundation of a child’s learning and engagement in their
school years and for life. The Summer Reading Club encourages children and young people to discover great authors
and illustrators of picture books, junior and young adult fiction and non-fiction.
Campaspe Libraries aim to encourage a love of reading and ongoing multi-literacy skills development among children, young people and their families during the summer holidays.

RUSHWORTH LIBRARY SCHOOL HOLIDAY PROGRAM
Activity

Detail

Date and Time

Pencil Pals & Snake Creatures Free craft activity
Stocking Critters
SRC Party

Free craft activity

Age

th

Wednesday 9 January 2.30pm For all ages
th

Tuesday 15 January 10.30am
th

For Golden Ticket holders Thursday 24 January 2.30pm

Be Respectful, Be Responsible, Be Resilient

Booking
No booking needed

For all ages

No booking needed

For all ages

No booking needed

ISSUE 19

R U S HWO R T H P - 1 2 C O LLE G E NE WS LE T T E R

PAGE 12

School Holiday Poetry & Short Story
Writing Competition
Write4Fun is excitedly waiting to award $1,000 to the First Place Winners
in our current writing competition! $500 for the winner of the Poetry Division
and $500 for the winner of the Short Story Division!
What else are you up to these holidays? Might as well write a story or poem to enter into this exciting writing competition and maybe even win some cash!
Competition closes Monday 31st December 2018.
Simply write a 500 word (or less) short story OR a 16 line (or less) poem on any topic and in any style and
enter today.
https://www.write4fun.net/competitions/

I would like to thank the students and staff for their
support of the Canteen in 2018.
Have a safe Holiday break.
Merry Christmas and Happy New Year

Christine Williams

Call Chloe on 0447180027 if you are interested.
Be Respectful, Be Responsible, Be Resilient
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13th Girgarre
Moosic Muster 2019
presents:
FREE ONE-DAY KIDS’ MUSTER
PRE-SCHOOL TO 12 YEARS
Saturday, January 12th – 10am to 3pm
Kindergarten, School Road, Girgarre
·

·
·

Fun characters, clay sculpture
Ukulele playing, crafts, poetry writing, music and games
Limited to 30 children at any given time – no prior bookings needed

GUIDELINES FOR PARENTS: Children are welcome for as few or as many sessions as they wish, provided they are delivered/collected by a nominated adult. They need to be signed in at least 5 minutes before their workshop begins. This is
NOT childcare but an opportunity to learn to play/make/sing/write. The leaders have the right to return any disobedient child to his/her adult without question, in the interests of the other children. A light, healthy lunch, snacks and
drinks will be supplied. If your child needs special foods, please supply these. Sessions will be led by qualified staff. All
parents will be asked on the day for permission for us to photograph their children for media publicity purposes – this is
entirely your decision.
·
Girgarre Moosic Muster runs Thursday – Sunday, January 10th-13th.
·
Main venue: Girgarre Town Hall and Park, 9 Morgan Crescent, Girgarre
·
All music events - FREE!
·
Low-cost camping at site (fee includes three meals over the weekend)
Website: www.girgarre.com.au
Inquiries about Kids’ Muster: Di Burgmann: 0408 011 634 E: diburgmann@hotmail.com

If you would like us to promote your
upcoming event or organisation please email
the details to:
rushworth.p12@edumail.vic.gov.au

A reminder to all Parents/Guardians that if
your child needs to leave the College for a
Medical appointment,
Parent Choice,
They are ill
or any other reason
the office needs to be contacted by you on
5856 1230 to confirm this is the case.





Students cannot just sign out on Xuno without
parents confirming this is correct.
Thanking you for your help in this matter
From the Office Staff
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PURPOSE
Rushworth P-12 College is committed to providing a safe and respectful learning
environment where bullying will not be tolerated.
The purpose of this policy is to:







explain the definition of bullying
make clear that all forms of bullying at Rushworth P-12 College will not be tolerated
ask that everyone in our school community be alert to signs and evidence of bullying behaviour,
and accept responsibility to report bullying behaviour to school staff
ensure that all reported incidents of bullying are appropriately investigated and addressed
ensure that support is provided to students who may be affected by bullying behaviour
(including victims, bystanders and perpetrators)
seek parental and peer group support in addressing and preventing bullying behaviour at
Rushworth P-12 College.

When responding to bullying behaviour, Rushworth P-12 College aims to:





be proportionate, consistent and responsive
find a constructive and positive solution for everyone
stop the bullying from happening again
restore the relationships between the students involved.

Rushworth P-12 College acknowledges that school staff owe a duty of care to students
to take reasonable steps to reduce the risk of reasonably foreseeable harm, which can
include harm that may be caused by bullying behaviour.

SCOPE

This policy applies to all school activities, including camps and excursions.
This policy should be read in conjunction with our school’s: Student, Wellbeing,
Inclusion, and Engagement Policy; and Positive Behaviour Supports and Interventions
Policy.

POLICY
Definitions
Bullying occurs when someone, or a group of people, deliberately and repeatedly
upset, harass, intimidate, threaten or hurt another person or damage their property,
reputation or social acceptance. There is an imbalance of power in incidents of bullying,
where the bully or bullies have more power than the victim due to their age, size, status
or other reasons.
Bullying may be direct or indirect, physical or verbal, and includes cyberbullying.
Bullying is not a one-off disagreement between two or more people or a situation of
mutual dislike.
Bullying can be:
1. direct physical bullying – e.g. hitting, tripping, and pushing or damaging property.
2. direct verbal bullying – e.g. name calling, insults, homophobic or racist remarks,
verbal abuse.
Bullying Prevention Policy
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3. indirect bullying – e.g. spreading rumours, playing nasty jokes to embarrass and
humiliate, mimicking, encouraging others to socially exclude a person and/or
damaging a person’s social reputation or social acceptance.
Cyberbullying is direct or indirect bullying behaviours using digital technology. For
example via a mobile phone, tablets, computers, chat rooms, email, social media, etc.
It can be verbal, written or include use of images, video and/or audio.
Mutual conflict involves an argument or disagreement between people with no
imbalance of power. In incidents of mutual conflict, generally, both parties are upset
and usually both want a resolution to the issue. Unresolved mutual conflict can develop
into bullying if one of the parties targets the other repeatedly in retaliation.
Social rejection or dislike is not bullying unless it involves deliberate and repeated
attempts to cause distress, exclude or create dislike by others.
Single-episode acts of harassment, nastiness or physical aggression are not the same
as bullying. If someone is verbally abused or pushed on one occasion, they are not
being bullied. Harassment, nastiness or physical aggression that is directed towards
many different people is not the same as bullying. However, single episodes of
harassment, nastiness or physical aggression are not acceptable behaviours at our
school.
Many distressing behaviours may not constitute bullying even though they are
unpleasant. Students who are involved in or who witness any distressing behaviours of
concern are encouraged to report their concerns to school staff.

BULLYING PREVENTION
Rushworth P-12 College has a number of programs and strategies in place to build a
positive and inclusive school culture and will continue to take action using the FISO
improvement cycle model. We strive to foster a school culture that prevents bullying
behaviour by modelling and encouraging behaviour that demonstrates acceptance,
kindness and respect.
Bullying prevention at Rushworth P-12 College is proactive and is supported by
research that indicates that a whole school, multifaceted approach is the most effective
way to prevent and address bullying. At our school:


We have a strong commitment to providing a safe and supportive environment and culture,
which enable positive relationships to be formed amongst all students and staff.



All staff receive ongoing training in the implementation of the Positive Behaviour Interventions
and Supports framework that centres on our three values of being respectful, responsible and
resilient.



All students and staff are encouraged to sign a pledge that shows their agreement that all
members of Rushworth P-12 College have the right to come to school without being bullied or
harassed and their names are placed on a display board to show that the vast majority of us
believe in this statement.

Bullying Prevention Policy
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Our Wellbeing Team and teachers in classrooms provide learning opportunities on a yearly
basis that:
o

raises awareness about bullying and its impact

o

identifies the role of the bystander and what positive actions they can take that may
make a difference and demonstrates support to the victim rather than give power to
the perpetrator.



The Stop, Walk, Talk strategy is taught explicitly by teachers in lessons so all students know
how to respond consistently towards unwanted behaviours.



The Respectful Relationships curriculum is delivered in classes by teachers.



The respect shown to our students and the willingness to listen to student voice means that
there is a culture where students can talk to staff about bullying incidents that they have
endured or witnessed.

For further information about our engagement and wellbeing initiatives, please see
our Student Wellbeing, Inclusion and Engagement Policy.

INCIDENT RESPONSE
Reporting concerns to Rushworth P-12 College
Bullying complaints will be taken seriously and responded to sensitively at our school.
Students who may be experiencing bullying behaviour, or students who have witnessed
bullying behaviour, are encouraged to report their concerns to school staff as soon as
possible.
In most circumstances, we encourage students to speak to their classroom teacher, or
relative Lead teacher. However, students are welcome to discuss their concerns with
any trusted member of staff including the Wellbeing Team members, Assistant Principal
and Principal.
Parents or carers who may develop concerns that their child is involved in, or has
witnessed bullying behaviour at Rushworth P-12 College should contact our Assistant
Principal, Mr Peter Bovell or our Social Worker, Ms Kirsty Turner, by phone on 5856
1230.
Investigations
When notified of alleged bullying behaviour, school staff are required to:
1. record the details of the allegations in Xuno and
2. inform the relevant Lead Teacher

The Lead Teacher is responsible for investigating allegations of bullying in a timely and
sensitive manner.To appropriately investigate an allegation of bullying, the Lead
Teacher may:




speak to the students involved in the allegations, including the victim/s, the alleged
perpetrator/s and any witnesses to the incidents
speak to the parents of the students involved
speak to the teachers of the students involved

Bullying Prevention Policy
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take detailed notes of all discussions for future reference
obtain written statements from all or any of the above.

All communications with the Lead Teacher in the course of investigating an allegation
of bullying will be managed sensitively. Investigations will be completed as quickly as
possible to allow for the behaviours to be addressed in a timely manner.
The objective of completing a thorough investigation into the circumstances of alleged
bullying behaviour is to determine the nature of the conduct and the students involved.
A thorough understanding of the alleged bullying will inform staff about how to most
effectively implement an appropriate response to that behaviour.
Serious bullying, including serious cyberbullying, is a criminal offence and may be
referred to Victoria Police. For more information, see: Brodie’s Law.
Responses to bullying behaviours
When the Lead Teacher has sufficient information to understand the circumstances of
the alleged bullying and the students involved, a number of strategies may be
implemented to address the behaviour and support affected students in consultation
with the Assistant Principal and members of the Wellbeing Team.
There are a number of factors that will be considered when determining the most
appropriate response to the behaviour. When making a decision about how to respond
to bullying behaviour, Rushworth P-12 College will consider:







the age and maturity of the students involved
the severity and frequency of the bullying, and the impact it has had on the victim student
whether the perpetrator student or students have displayed similar behaviour before
whether the bullying took place in a group or one-to-one context
whether the perpetrator demonstrates insight or remorse for their behaviour
the alleged motive of the behaviour, including any element of provocation.

The Lead Teacher may implement all, or some of the following responses to bullying
behaviours:









Offer counselling support to the victim student or students, including referral to the Student
Wellbeing Team.
Offer counselling support to the perpetrator student or students, including referral to the
Student Wellbeing Team.
Offer counselling support to affected students, including witnesses and/or friends of the victim
student, including referral to the Student Wellbeing Team.
Facilitate a restorative practice meeting with all or some of the students involved. The objective
of restorative practice is to repair relationships that have been damaged by bringing about a
sense of remorse and restorative action on the part of the person who has bullied someone
and forgiveness by the person who has been bullied.
Facilitate a mediation between some or all of the students involved to help to encourage
students to take responsibility for their behaviour and explore underlying reasons for conflict
or grievance.
Implement disciplinary consequences for the perpetrator students, which may include removal
of privileges, detention, suspension and/or expulsion consistent with our Student Wellbeing
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and Engagement policy, the Ministerial Order on Suspensions and Expulsions and any other
relevant Department policy.
Facilitate a Student Support Group meeting and/or Behaviour Support Plan for affected
students.
Prepare a Safety Plan restricting contact between victim and perpetrator students.
Provide discussion and/or mentoring for different social and emotional learning competencies
of the students involved, including resilience programs.
Monitor the behaviour of the students involved for an appropriate time and take follow up
action if necessary.
Implement year or class group targeted strategies and blitzes to reinforce positive behaviours.

The Lead Teacher is responsible for maintaining up to date records of the investigation
of and responses to bullying behaviour.
Rushworth P-12 College understands the importance of monitoring the progress of
students who have been involved in or affected by bullying behaviour. Our ability to
effectively reduce and eliminate bullying behaviour is greatly affected by students
reporting concerning behaviour as soon as possible, so that the responses
implemented by Rushworth P-12 College are timely and appropriate in the
circumstances.

FURTHER INFORMATION AND RESOURCES
Student Wellbeing, Inclusion and Engagement policy
Positive Behaviour Interventions and Supports policy
Bully Stoppers
Safe Schools
Respectful Relationships
Evidence gather and school audits
STEPS decision making tool
School-Wide Positive Behaviour Support

EVALUATION

This policy will be reviewed on an annual basis following analysis of school data on
reported incidents of, and responses to bullying to ensure that this policy remains up to
date, practical and effective.
Data will be collected through:






discussion with students
Student Attitude to School survey results
Student bullying surveys
Staff surveys
PBIS data

Proposed amendments to this policy will be discussed with our college community with
opportunities for students, parents/carers, College Council members and staff to be
consulted.

REVIEW CYCLE
This policy was last updated on [insert date] and is scheduled for review in [month/year].
Bullying Prevention Policy
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RATIONALE
After consultation with members of the school community, College Council has developed a Dress Code that we
believe provides choice for the students, allows for students to safely engage in the many varied school activities
provided, and caters for the financial constraints of families.
A uniform dress code reinforces in students a pride in their own appearance, instils recognition of themselves as an
integral part of the school community, and assists in developing pride in representing their school. Issues of equality,
health and safety, and expense are also factors that contribute to the establishment of the Dress Code.
AIMS


To promote equality amongst all students.



To further develop a sense of pride in, and identification with our school.



To provide attractive and durable clothing that is cost effective for parents/caregivers, and practical for our
school environment and local climate.



To provide guidelines for the wearing of jewellery, hairstyles, in line with current occupational health and
safety practices.



To maintain and enhance the positive image of the school in the community.

IMPLEMENTATION


The Dress Code applies during school hours, while travelling to and from school, and when students
are on school excursions, unless students are specifically notified that the uniform is not to be worn
e.g. school camps, occasional field trips.



Summer and winter uniforms are prescribed on the attachment, and are required to be worn by all
students. It clearly lists the combinations of uniform items that may be worn or not worn together.



All uniform items can be viewed on the College’s website.



School shoes need to be substantial for health and safety reasons so sandals and flimsy shoes are not
permitted to be worn. Approved shoes can be found on the uniform list.



Approved College SunSmart hats are to be worn during September to April, whenever students are
outside, in line with our Sun Smart policy. Hats should not be worn inside any buildings.



Articles of uniform are to be clearly labelled with the student’s name.



To reflect the College value of Be Respectful, please ensure Dress and skirt hems are at a respectable
height.



Once the policy is ratified by College Council, the Education Department recommends a three-year
transition period for any new items introduced.



The Student Dress Code, including details of uniform items and places of purchase, will be published
in newsletters, on the College website, and in student planners at the start of each year.



Arrangements can be made to supply uniforms via State Schools Relief for families experiencing
economic hardship, where possible.
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Parents seeking exemptions to the Dress Code due to religious beliefs, ethnic or cultural background,
student disability, health condition or economic hardship must apply in writing to the School Council,
through the Principal, for consideration.

EVALUATION:

This policy will be reviewed every three years by School Council as part of its review cycle.
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APPENDIX A
STUDENT DRESS CODE ITEMS
Prep – Year 4

Year 5-12

Summer Uniform
Bottle green & white Polo shirt with logo
Black shorts
Green check dress (gingham school style)

Summer Uniform
Bottle green & white Polo shirt with logo

Plain black or white socks

Plain black or white socks

Black or white runners (minimal branding), black lace up
shoes or black t-bar shoes
Any of the College jumpers or jackets can be worn
Sun Smart college hat (between September to April)

Black leather shoes, t-bar shoes, or black elastic sided
boots.
Any of the College jumpers or jackets can be worn
Sun Smart college hat (between September to April)

Black shorts – with logo
College green check dress

Winter Uniform
Bottle green & white Polo shirt with logo
Black tracksuit pants
College polar fleece windcheater
College fleece windcheater

Winter Uniform
Bottle green & white Polo shirt with logo
Black pants, chosen College styles (NO LEGGINGS)
College polar fleece windcheater
College fleece windcheater
Bottle green V-necked woollen jumper with logo
Bottle green shower proof jacket with logo (NEW STYLE) Bottle green shower proof jacket with logo (NEW STYLE)
College skirt, tartan check, to be worn with black tights.
VCE/VCAL Rugby jumper – optional for Year 11 & 12
students.
College polar fleece beanie with logo
College polar fleece beanie with logo
Physical Education Uniform – ONLY TO BE WORN
during PE or Sports classes

Physical Education Uniform – ONLY TO BE WORN during
PE or Sports classes
College Maroon & white P.E shirt
Black shorts
Black tracksuit pants/ or sport tights
White socks
Runners (with non-marking soles)

PLEASE NOTE:
FOOTWEAR - Must be OH&S compliant for practical classes. i.e. Design Technology, Food Studies, Science.
Shoes - Black leather or suede lace up style school shoes or black leather runners. Shoes must be totally black including
laces. Black elastic sided boots.
Physical Education/Sport - Lace up runners with non-marking soles.
Jewellery, Make-up, body piercings & hair – items must be compliant with OH & S regulations. Where jewellery linked
to body piercing constitutes an OHS issue in the school environment, to the individual, or to others, it must be
removed.
SPECIAL ITEMS OF UNIFORM

Sometimes a cohort of students may wish to issue and purchase a commemorative t-shirt. i.e. Year 6 or Year
12 polo shirt.
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COMMUNICATION VIA STUDENT PLANNER

The wearing of uniform is a compulsory part of student life at Rushworth P-12 College. The expectation is
that all students will attend school each day wearing the correct and complete uniform.
Students who for any reason are out of uniform must bring an explanatory note to the Office between
8-45am to 8-55am. The note must give a reason, say when the student will be back in uniform and be signed
by a parent/guardian. Students will be issued with a daily uniform pass, which for Year 5-12 is placed in their
planner. The standard PBIS expectations and processes will be implemented for any student who attends
class out of uniform.
If finances are a concern please contact the Assistant Principal to see if some assistance can be arranged.
The only acceptable uniform is the type available from our official supplier,
Mr Embroidery, Allan St, Kyabram.
Variations in style are not acceptable.

COMMUNICATING THE DRESS CODE
The student dress code, including any changes in dress requirements should be:


communicated widely throughout the school community



provided to all prospective students and parents and carers prior to enrolment at the school



translated into community languages, if required



communicated via a translator, if required, for example at an information night.

Important: Schools should ensure that students and parents and carers are aware that they can apply to the
principal for an exemption to the dress code for permanent/ongoing issues.
ENFORCEMENT
Schools may choose to include appropriate measures to enforce their dress code in their student engagement policy.
The Student Engagement Guidelines support schools to create a positive school culture, clearly articulating schoolwide expectations, and consistent processes to address areas of concern in a staged manner.
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